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Job Description

Role title: 	Ornithology Consultant
Reports to: 	Associate Director- Head of Ornithology Consultancy
Grade:		Scientist (Consultant)
Sector:		Marine Infrastructure Services
Division:	Marine Science


Purpose / Scope of role
One of the key roles of the Ornithology Consultancy team is to collect robust baseline data to inform expert ornithological and planning advice to a variety of clients in the private and public sectors, within offshore, intertidal and terrestrial environments. Coupled with this is the need to manage, interpret, analyse and report on the key findings of bird data for use in our baseline characterisation, EIA and HRA assessments. For this, the team makes use of the most robust and cutting-edge ornithological science and modelling techniques.

The purpose of the role is to support furthering our capabilities in this area; undertaking ornithological survey, supporting on data collation, analysis and reporting within the team. This may include managing datasets, learning and applying methodologies for ornithology impact assessments, interpreting findings and reporting on methodologies and results. The ability to reliably identify and monitor birds in the field is essential, and allied with an understanding of survey methodologies that are regularly employed, the suitable candidate will be able to undertake field survey on commencement with suitable guidance. There will also be opportunities to get involved in other work in the team for which a background in ornithology would be highly beneficial.

What success looks like in this role

Success in this role would be the effective delivery of breeding season field survey at a range of sites and using a variety of methods to produce robust data. Developing data management and ornithological reporting skills are good indicators or success, and for the right candidate there is the potential that this could become a full-time position.

















Key Responsibilities

· Be able to talk knowledgeably about APEM’s general goals and objectives.
· A knowledge and understanding of the main surveying methods used to collect data on birds within terrestrial, intertidal, and offshore environments.
· Knowledge of UK / Irish birds, their identification, and behavioural characteristics. 
· Carry out fieldwork for ornithology surveys where required.
· Dealing with large datasets.
· Attention to detail: data and reporting.
· Production of GIS outputs.
· Client liaison when required.
· Effective management of all tasks within the time and cost deadlines.
· Be involved in tender and report activity, producing high quality work within tight deadlines.
· Data analysis.
· Administrative tasks for the Ornithology Consultancy team.
· Desk based research, information gathering.
· To carry out any additional activities that may be reasonably required or requested.
· To take reasonable care for the health and safety of yourself and others; make use of the tools, equipment, training, and resources; and actively engage with colleagues at all levels to contribute to the continuous improvement of health and safety management.

Skills/Knowledge/Experience/Qualifications

Essential  
· A degree in a relevant discipline (e.g. ecology, biology, environmental sciences).
· To be familiar with UK / Irish birds, their identification, and behavioural characteristics.
· To be technically competent and confident discussing a number of subjects within your divisional area.
· Proficient writing, data handling and communication skills.
· Passion for ornithology.
· Attention to detail.
· Proficiency in Excel.
· Full UK driving licence.

Desirable - 

· 1-2 years relevant work experience.
· Familiarity with GIS software packages (e.g. QGIS or ArcGIS) is desirable.










Our Values 
Our most important assets are our people who work for the firm. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding, and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
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