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Job Description

Role title: 	M&A Senior Manager/Associate Director
Reports to: 	Director of M&A
Grade:		Associate Director
Sector:		Business Support

Purpose / Scope of role

APEM is a world-class environmental consultancy with a unique blend of specialist capabilities, enabling us to partner with global corporations and governments while maintaining close, trusted client relationships. Our growth trajectory, driven by organic expansion and strategic acquisitions has positioned us as a leader in delivering complex, technically challenging projects across the UK, Ireland, and internationally.
 
APEM has recently become part of Applus+, an international Group with over 25,000 employed across 65 countries. APEM Group will become a new division within Applus+ leading the development of a consulting offer, complementing other core and established services. This is an exciting time to join APEM whose partnership with Applus+, will provide both investment and collaboration opportunities to take APEM on its next phase of growth.

You will support the Mergers & Acquisitions Director in delivering APEM’s growth targets through thoughtful, targeted, and timely M&A activity. This role will involve you in the full 360 transaction cycle managing an inflow of identified opportunities, helping to nurture relationships, execution of M&A activity and handing over to an implementation project team. This role will require close teamwork and for you to roll your sleeves up and personally drive the success of your projects. You will be mentored by a senior M&A team across both APEM and the wider Applus+ Group working with an M&A Director and an ambitious Board. You will work collaboratively with senior managers across our sectors who will be able to leverage their relationships within the environmental sector to support at key stages of the M&A lifecycle.

As we look ahead to the next phase of our journey, this is an exciting opportunity to play a pivotal role in shaping our continued expansion. This role would suit someone looking to gain hands-on exposure across the full deal lifecycle.

What success looks like in this role

Within 18–24 months, you will have become a trusted driver of APEM’s M&A growth, with a proven track record of identifying, nurturing and successfully delivering acquisitions that directly support our strategic ambitions.

You will have developed true end-to-end (360°) M&A expertise. Owning the full lifecycle from origination through to completion and handover, gaining deep experience not just through the variety of transactions, but through personally rolling your sleeves up in a lean, high-impact environment. In the absence of a layered team structure, you will be equally comfortable building financial models, shaping deal strategy, leading diligence, and driving negotiations.

You will have built meaningful, trusted relationships with business owners across the market personally engaging founders and leadership teams, earning their confidence, and successfully bringing them into the Group. Your credibility and approach will make you a valued ambassador for APEM in the M&A space.

Internally, you will be well-connected and highly regarded, working seamlessly with APEM senior stakeholders, Global Board, and the wider Applus+ Group. Achieved due to your diligence, project management and your ability to ask the right questions and challenge assumptions, ensuring smooth transitions from deal completion into integration. Your work will be visible not just in completed transactions, but in the long-term value those acquisitions bring to our people, capabilities, and clients.

You will also have strengthened the foundations of our M&A capability contributing to a high-quality pipeline, refining ways of working, and helping to build a scalable, effective platform for continued growth.

Key Responsibilities

· Deal Origination: Build and maintain an M&A pipeline: 
· Support with the development of a prioritised list of potential M&A targets, working with the stakeholders across APEM, their network, as well as external advisers and intermediaries. 
· Preparation of profiles on highest priority targets / ones most likely to be available; and 
· Help establish preliminary contact with potential targets and build a network to create a strong M&A pipeline 
· Build a network amongst professional advisers and industry contacts. 
· Deal Execution: Execute transactions: 
· Leading due diligence activities, including management of external advisors. 
· Leading, with support from the Director of M&A, commercial and legal negotiations.
· Supporting the development of robust post-acquisition plans; and 
· Instructing, managing and working with external advisers. 
· Engaging cross-functional internal stakeholders across APEM to enable effective diligence and post-acquisition integration of targets  
· Preparation of materials for Board and investor presentations
· To carry out any additional activities that may be reasonably required or requested.
· To take reasonable care for the health and safety of yourself and others; make use of the tools, equipment, training, and resources; and actively engage with colleagues at all levels to contribute to the continuous improvement of health and safety management.

Skills/Knowledge/Experience/Qualifications

Essential - 

· A strong track record of transaction experience, including having supported a significant number of M&A and processes from inception, through diligence and detailed negotiation to closing. 
· Corporate development, corporate finance advisory, transaction services, or private equity background. 
· Well-developed financial modelling, valuation and negotiation skills 
· Strong verbal and written communication skills 
· Highly numerate and literate 
· Strong inter-personal skills – persuasive, diplomatic and an effective ambassador for APEM
· Prepared to roll sleeves up and get stuck in and do, as well as to oversee others 
· Self-motivated, resilient and enthusiastic 
· Creative approach to problem-solving 
· Able simultaneously to master the fine detail (in e.g. complex transaction documentation), whilst maintaining a clear ‘bigger-picture’ strategic perspective 
· Good computer skills, especially Excel and Word.

Desirable - 

· A combination of both buy and sell-side experience
· Post-acquisition integration
· ACA / CIMA / CFA at least 5 years PQE 

Our Values 
Our most important assets are our people who work for the firm. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
image1.jpeg




