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Job Description

Role title: 	Principal Ornithology Consultant
Reports to: 	Head of Marine Ornithology
Grade:		Principal
Discipline:          Marine Ecosystems UK      		

Purpose / Scope of role

This is a senior technical role for an experienced ornithology professional who wants to shape high-profile offshore wind and infrastructure projects. You will provide expert advice on ornithological data, EIA, HRA, consenting risk and, where relevant, derogation and compensation.

Our ornithology team is multi-specialist, bringing together expertise in the design, delivery and analysis of bird surveys across terrestrial, intertidal and offshore environments. We combine robust science with practical consenting experience to support private developers, regulators and SNCBs across the UK, Ireland and beyond. Our work includes EIA and HRA, statistical analysis, baseline survey interpretation, monitoring design, mitigation, compensation and enhancement planning, and the development of best practice. Our work spans the full range of project phases from site selection and feasibility, through the EIA and consenting process, post consent, project execution and decommissioning phases). The breadth of the team creates a rare opportunity to collaborate with experts, develop best practice and influence some of the most complex ornithological consenting challenges in the sector. 

As Principal Consultant, you will focus primarily on offshore ornithology workstreams across APEM projects. You will bring relevant experience in offshore wind impact assessment, baseline survey interpretation and the technical evidence needed to inform EIA, HRA and, where relevant, derogation and compensation cases. We also work in novel and evolving areas of ornithological research, including emerging approaches to evidence, assessment, mitigation and compensation, making this an exciting opportunity for someone who wants to influence how complex consenting challenges are understood and resolved.

This makes the role an exciting opportunity to apply deep technical expertise, shape emerging approaches, support clients on complex decisions and mentor colleagues across a growing, highly regarded consultancy team.

What success looks like in this role

After two years, a Principal Ornithology Consultant would be expected to lead complex ornithology projects, act as a trusted advisor to clients, stakeholders and decision makers, and ensure the delivery of high-quality technical outputs. They would be expected to build and maintain key client relationships, develop new business opportunities, lead proposal development, and provide technical leadership and mentoring across the team.

Specifically within this role, a successful candidate will be recognised as a technical expert in ornithological assessment and modelling approaches, able to critically evaluate, adapt and develop methodologies to meet project needs. They will confidently lead complex technical discussions with clients, regulators and stakeholders, providing clear advice on the assumptions, uncertainties and limitations of different approaches while contributing to industry best practice.

Key Responsibilities

· Lead offshore ornithology workstreams, including technical inputs to EIA, HRA and compensation for offshore wind and infrastructure projects.
· Plan and manage ornithological project delivery, ensuring work is delivered on time, within budget and to a consistently high technical standard.
· Provide senior technical review, sign-off, coaching and quality assurance across reports, assessments and client outputs.
· Work with the ornithology leadership team to shape the APEM Group’s ornithology offer, identify opportunities and respond to emerging sector challenges.
· Develop innovative, evidence-led approaches to ornithological assessment, mitigation, monitoring and compensation.
· Manage and mentor consultants and senior consultants, supporting performance, development, resource planning and delivery.
· Build trusted relationships with clients, regulators, stakeholders and industry partners.
· Lead or contribute to tenders, proposals, budgets, programmes and scopes of work.
· Support business development through client relationships, networking, conferences and opportunity development.
· Communicate APEM Group priorities clearly within the team and help colleagues understand how their work contributes to wider goals.
· Promote a positive, fair and accountable team culture, setting clear expectations and supporting high performance.
· Take reasonable care for your own health and safety and that of others, and actively support continuous improvement in health and safety management.
· To carry out any additional activities that may be reasonably required or requested.
· To take reasonable care for the health and safety of yourself and others; make use of the tools, equipment, training and resources; and actively engage with colleagues at all levels to contribute to the continuous improvement of health and safety management.
· Complete mandatory health and safety training modules and any that are specific to your role.



















Skills/Knowledge/Experience/Qualifications

Essential - 

· Professional accreditation, or eligibility for accreditation, with a relevant body such as CIEEM or IEMA.
· A degree, preferably postgraduate, in a relevant science discipline.
· A strong track record in ornithology, seabird ecology and/or impact assessment, gained through consultancy, research, NGO or government roles.
· Detailed understanding of ornithological assessments supporting major development projects, particularly through EIA and HRA.
· Experience in technical areas such as collision risk modelling, displacement analysis, apportioning, population modelling, monitoring design or compensation evidence.
· Excellent written and verbal communication skills, including the ability to produce clear, robust technical reports for public and private sector clients.
· Strong client, regulator and stakeholder engagement experience.
· Proven project delivery experience, including large, complex or high-profile programmes.
· Leadership experience, including mentoring, resource planning, capacity planning and supporting team performance.
· Confidence acting as a senior technical advisor and recognised expert in a relevant field.

Desirable - 

· Experience designing, leading or coordinating terrestrial, intertidal or marine ornithological surveys.
· Experience working within planning and consenting processes in the UK, Ireland, Europe or internationally.
· Commercial awareness, including budget management, work winning or team financial planning.
· Experience leading or advising on habitat or species management, mitigation, compensation or enhancement projects for the renewables sector.
· Expert witness experience, or an interest in developing this area.
· A strong interest in renewable energy, seabird ecology and practical solutions that reduce environmental impacts.















Our Values 
Our most important assets are our people who work here. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
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