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Job Description


Role title: 	Senior People Advisor – Ireland  
Reports to: 	People Business Partner
Grade:		Senior
Sector:		Business Support
Division:	People Team

Purpose / Scope of role

Ecological consulting is a highly skilled service, where the growth of the client market is far outstripping the growth of the talent market, meaning that our ability to attract, retain, develop and engage our people is recognised as a genuine and fundamental competitive advantage. The APEM Group is market leading with a strong track record of growth and no plans to slow down!

As a member of the People Partnering Team, you will support our teams and people managers across Ireland as they continue to embed into the Group and to grow.

An immediate opportunity exists for an experienced advisor to join the business for a minimum period of 6 months maternity leave cover.

This role will appeal to an interim looking for their next assignment or a new to market candidate who has the skills, experience and drive to make an impact quickly.         

What success looks like in this role

Your success will be determined by your ability to support sustainable and profitable business growth through the attraction, retention, engagement, development, and performance within the teams you support.

Key Responsibilities

· Coaching and enhancing the capabilities of our people managers to lead and engage their teams, and to navigate complex people management processes.
· Lead on assigned complex ER cases across Ireland ensuring regulatory compliance and business objectives are navigated together.
· Supporting and pro-actively driving local engagement analysis and initiatives (both formal and information).
· Being an advocate for Irish employees, ensuring the UK-based thinking is informed by a cultural understanding of any differences and sensitivities.
· Ensuring employee communication, both group communication and sensitive individual communication is designed with careful consideration of impact.
· Ensure that processes are followed to protect compliance, fairness and data quality.
· Support the central People Operations team through complex or escalated operational challenges.
· Partnering with the central Talent Acquisition team to support with local market knowledge, outreach, networking and availability.
· Contributing to group-wide people projects as we seek to improve our products and services
· To carry out any additional activities that may be reasonably required or requested.
· To take reasonable care for the health and safety of yourself and others; make use of the tools, equipment, training and resources; and actively engage with colleagues at all levels to contribute to the continuous improvement of health and safety management.
· Complete mandatory health and safety training modules and any that are specific to your role.

Skills/Knowledge/Experience/Qualifications

Essential

· Strong understanding of Irish regulatory frameworks and working culture.
· A continued analytical interest in understanding of human behaviour and motivators, a passion for inclusion and engagement.
· An awareness of people and engagement industry trends, debates and models.
· Comfort with Excel and basic data analytics.
· Expert communicator, the ability to adapt your style to achieve influence across different businesses in Ireland and at different levels. 
· Commercial understanding and focus – building your commercial understanding of the Group
· Proven ability to prioritise and deliver a busy workload, in reference to balancing impact and service

Desirable

· Data Analytics
· Compelling written communication, a natural at creating brand advocacy
· Experience of engaging highly skilled teams

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together.
We welcome the whole you.
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