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Job Description

Role title: 	Associate Director - Water Resources
Reports to: 	Discipline Director Freshwater Management
Grade: 		Associate Director 
Division: 	Freshwater Management
Practice: 	Freshwater Ecosystems

Purpose/ Scope of Role

As a world‑class environmental consultancy, the APEM Group brings together an exceptional breadth and depth of expertise, enabling us to operate alongside large multidisciplinary consultancies and partner with international corporations and governments. We achieve this through trusted, long‑term client relationships and by delivering agile, high‑quality consulting solutions to complex environmental challenges.

The Associate Director - Water Resources is a senior management role within APEM’s Freshwater Ecosystems Practice, with responsibility for supporting the delivery, growth, and strategic direction of our Water Resources capability. The role provides high‑quality, evidence‑led consultancy services to water companies, regulators, and infrastructure clients, while contributing to the wider Ecosystems & Environmental Management Business Unit to help shape strategy and drive commercially successful project delivery.

In this role you will be responsible for the efficient and effective operational delivery of services within, including:

· hydrological assessments; 
· drought and WRMP support; 
· water resources modelling; 
· abstraction impact assessments; and 
· strategic planning studies. 

Our work helps clients understand risk, plan for the future and make informed, evidence‑based decisions. Our strategy is focused on building on a strong technical foundation while growing our capability to meet increasing regulatory requirements and client demand. 

Growth will be driven through a regulator‑aligned, collaborative approach to the market. We work closely with water companies, statutory bodies, industry and local authorities, with a particular focus on planning frameworks, WINEP investigations, SEA and water cycle studies. This creates exciting opportunities to contribute to meaningful projects that improve resilience, protect the environment and support sustainable development, across the UK and Ireland.


What Success Looks Like in This Role

Within 18–24 months, you will be a trusted leader within the Freshwater Ecosystems Practice, known for delivering high-quality, evidence-led water resources consultancy that meets client, regulatory and commercial expectations. You will be leading the successful delivery of complex projects across hydrology, WRMP and drought planning, abstraction and strategic studies—consistently to time, budget and quality standards—driving strong client satisfaction and repeat work.

You will have built strong, trusted relationships with water companies, regulators and stakeholders, creating a healthy pipeline of opportunities and supporting sustainable growth aligned to programmes such as WINEP, NEP and regional planning. 

You will lead a high‑performing, well‑structured team that is effectively resourced and deployed, providing clear direction, strong engagement, and sustained development of capability and leadership at all levels. You will play a key role in growing and diversifying our water sector offering, identifying and developing new opportunities in response to regulatory change and evolving client needs. You will also set strong standards for governance and commercial discipline, ensuring projects are delivered safely, compliantly, and profitably, with a clear focus on continuous improvement and long‑term value creation.

Key Responsibilities:

Operational Excellence
You will support Operational Excellence across our service lines, helping to deliver work that aligns with WRMP strategies, Drought Plans and Price Review commitments, for example. By promoting strong system stewardship and effective operational practices, you’ll play an important role in ensuring services are delivered safely, efficiently and to a high standard.
Working within clear governance frameworks, you will help embed risk‑based decision‑making and constructive performance management to support regulatory compliance, environmental protection and security of supply for our clients. Learning and continuous improvement are central to the role. This helps support adaptive, evidence‑based decisions and builds long‑term confidence and trust with our clients and their customers.

Clients & Growth
You will play a key role in building trusted, long‑term relationships with our clients by consistently delivering work that supports their regulatory, operational and strategic goals. By bringing a strong understanding of water resources planning, drought resilience and Price Review commitments, you will help provide high‑quality, evidence‑based advice that is practical, proportionate and focused on delivering value.

The role is about working closely with clients, listening to their priorities and challenges, and helping them navigate change with confidence. Growth will come through strengthening existing partnerships and, where appropriate, supporting the development of new opportunities where our water resources expertise can make a real difference. This will be informed by regulatory developments, market insight and client feedback, ensuring growth is sustainable, collaborative and aligned with both client needs and our values.

Building a High-Performing Culture
You will play a key role in creating a positive, high‑performing culture within the Water Resources team, where people feel supported, trusted and motivated to do their best work. By encouraging strong leadership, clear ways of working and shared ownership, you will help the team consistently deliver safe, resilient and regulatory‑compliant outcomes.

The role involves setting clear expectations while fostering a collaborative, inclusive and open working environment. You will support colleagues to develop the skills, knowledge and confidence they need to make well‑informed, risk‑based decisions and to contribute their ideas and expertise.

We value continuous learning and improvement and encourage open dialogue and constructive challenge. By promoting learning from operational experience, you will help build a culture of trust, adaptability and shared learning, where people feel empowered to grow and where the team continues to improve together.

Governance & Commercial Health
You will help create a positive and well‑run environment where the Water Resources team can operate with clarity, confidence and strong support. By championing sound governance and commercial best practice, you will ensure there is clear accountability, appropriate oversight and well‑understood decision‑making, enabling plans and investments to be delivered smoothly and compliantly. 

The role supports good financial stewardship by promoting effective cost control, value‑for‑money thinking and transparent decision‑making. You will work collaboratively with colleagues, helping to manage contracts and relationships in a constructive and pragmatic way. This ensures time, funding and resources are focused where they make the greatest difference for resilience, performance and customer outcomes.

Skills, Knowledge & Experience

Essential
· MSc or equivalent experience in a relevant discipline (e.g., water resources management, hydrology, environmental science);
· Typically, at least 15 years’ professional experience, working across water resources management, water related monitoring programmes and assessments, in a UK setting.
· A contemporary understanding of relevant key UK environmental legislation and planning frameworks related to water resources planning, drought planning and associated environmental assessments;
· Demonstrable experience in understanding financial Key Performance Metrics, with the ability to interpret how operational activity drives Profit & Loss outcomes;
· Financial insight to inform decision‑making, identify risk and opportunity, and improve commercial performance;
· Identification and pursuit of business development opportunities that align with strategic priorities and deliver sustainable growth;
· Track record in building and maintaining strong internal and external relationships to support pipeline development, client retention and revenue generation;
· Experience in providing strong, visible leadership to teams, creating a high‑performing, inclusive and engaged working environment;
· Experience in setting clear objectives aligned to organisational priorities, holding individuals and teams accountable for delivery;
· Can identify development needs and ensures appropriate learning, development and stretch opportunities are in place.

Desirable
· Chartered professional status or equivalent;
· Experience of contemporary water resource modelling tools and approaches;
· Knowledge of climate resilience and catchment-based approaches;
· International consultancy experience.

Our Values
· Integrity – We do the right thing;
· Quality – Quality in everything;
· People – We care;
· Forward thinking – We focus on the future;
· Positivity – We believe we can;
· Fairness – We champion equality.

Our WOW Factor 
When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best. 
 
You belong 
We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle. 

Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you. 
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