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Job Description 

Role title: 	Head of Health, Safety, Quality, Environment and Sustainability (HSEQS) – UK &   Ireland (UK&I)
Reports to: 	Group HSEQS Director 
Grade:		Associate Director
Sector: 		Group Services
Division:	Health, Safety, environment, Quality and Sustainability


Purpose / Scope of role

APEM Group is leading global environment consultancy providing expert advice to clients in a wide range of industries including renewables, water, infrastructure, marine and ports, transport, construction and development.
 
With deep scientific and technical expertise, supplemented with a heritage of innovative solutions such as our groundbreaking LiDAR marine wildlife surveys for the offshore wind industry, our team of scientists, technical experts and consultants provide a range of marine, freshwater and, terrestrial ecology consultancy services combined with market leading geospatial service, across the world.

The HSEQS Team provides a central support function to all APEM Group (UK&I) business areas as well as managing the business HSEQS management systems. The core function of the department is to support the safety of our people, promote the protection of the environment and implement systems that drive quality.

The Head of HSEQS – UK&I is an influential leadership role that will guide the UK&I business areas on the development and implementation of HSEQS standards, that are protective of our people and wider stakeholders as well as providing a framework that supports safe, sustainable and compliant business growth. The role will be responsible for engaging with our Consultancy teams and working collaboratively with other key Group Service teams to foster a culture that is both supportive and driven by learning from the way we work to ensure a cycle of continuous HSEQS improvement.


What success looks like in this role

This is a high-impact opportunity for a dynamic HSEQS leader within a rapidly growing organisation. As the competent H&S person for the UK&I, you will work closely with business unit leadership teams across our Marine, Water Environment and Land Services, Environmental Data Services, and Group Service functions, including international operations. You will have the chance to deeply understand the unique HSEQS profiles of each area and drive meaningful change.

Through inspirational leadership of an HSEQS team, you will foster a collaborative, consultative, and proactive culture—ensuring our people are empowered to deliver safely and sustainably, with their health and wellbeing at the forefront. This role offers significant scope to influence strategic direction, drive value, and contribute to the success of a purpose-driven organisation. You will be accountable for UK&I HSEQS performance metrics, including leading indicators, audit outcomes, and continuous improvement targets, ensuring transparent and consistent governance reporting.




Strategic Leadership
· Advance the existing HSEQS management system to support current operations and future growth, including the integration of newly acquired entities.
· Deliver on Global Group HSEQS priorities, directed by the Group HSEQS Director, through the development and implementation of policies and standards, the establishment of KPI and reporting requirements, and the execution of other identified HSEQS initiatives
· Collaborate with senior leaders and HSEQS counterparts across the APEM Group to develop and implement global standards.
· Act as the principal competent H&S advisor to the UK&I business on H&S risks, performance, and emerging trends.
· Directly and through leadership of the HSEQS function, provide a competent and professional H&S service to the UK& I business that meets compliance and governance requirements.

Governance & Compliance
· Develop and maintain the HSEQS system as part of the wider Integrated Management System, ensuring alignment with recognised standards, business and client requirements.
· Maintain current certification portfolio including ISO certifications.
· Maintain up-to-date registers of legal, other compliance requirements and quality standards across UK&I and other territories, ensuring effective communication of changes.
· Prepare the organisation for external certification, surveillance audits and client audits
· Align HSEQS objectives with Group ESG strategy, contributing to environmental performance targets, sustainability reporting, and carbon reduction initiatives

Operational Oversight
· Provide leadership and line management to a high-performing HSEQS team and local H&S Champions.
· Develop compelling HSEQS responses for tenders to support business development.

Risk Management
· Ensure occupational health risk management is embedded within the H&S strategy, informed by a robust health risk assessment process.
· Manage the UK&I HSEQS risk register, prioritising business unit risks and leading a mitigation-focused approach.
· Ensure a proactive and learning-focused approach to event reporting and response, encouraging the capture of leading indicators.
· Collaborate with the Insurance team on health and safety matters, including incident reporting, claims management, and risk mitigation strategies.

Stakeholder Engagement
· Engage employees through Thought Leadership and a structured framework of communication and consultation.
· Engage with other Group service functions such as Legal, People, and Finance to ensure HSEQS considerations are integrated into broader business processes and decisions.
· Act as a strategic partner to all teams and support functions, ensuring HSEQS considerations are embedded in key decisions, projects, and business processes.

Continuous Improvement & Innovation
· Identify and implement innovative HSEQS solutions that empower and protect employees.
· Lead the HSEQS audit and assurance programme, applying a measurable, risk-based methodology to drive targeted improvements.
· Prepare HSEQS reports for governance purposes, highlighting key risks, opportunities, and supporting data.
· In line with Group, lead regional evolution of digital HSEQS systems by leveraging data analytics, digital reporting platforms, and emerging technologies to enhance performance insight and decision‑making.

Training & Culture
· Work collaboratively with the People team to promote and support employee well-being as a core component of the health and safety strategy, including mental health initiatives, stress management resources, and access to occupational health services.
· Monitor mandatory compliance and partner with the Learning & Development team to curate HSEQS training content and ensure completion of mandatory training.

Global Liaison and Support for New Acquisitions
· Collaborate closely with the Group HSEQS Director to support strategic delivery, and build strong relationships with territory H&S leads to enable the sharing of lessons learned and promote cross‑territory collaboration on common themes.
· Support Group HSEQS efforts during acquisitions, including due diligence, integration planning, and alignment with corporate standards.
· Assess HSEQS maturity and compliance of new acquisitions, develop risk based integration plans and collaborate with global teams to embed HSEQS culture and systems.
· Lead the uplift of HSEQS culture and compliance maturity within new acquisitions, harmonising behaviours, reporting, and governance frameworks to meet Group standards

Other Responsibilities
· Ensure the HSEQS team operates as a high-performing unit through effective leadership, development, and performance management.
· Lead the design, improvement, and implementation of HSEQS systems to enhance usability, compliance, and performance monitoring.
· Carry out additional activities as reasonably required or requested.
· Take reasonable care for the health and safety of yourself and others, utilise available tools and training, and actively contribute to continuous improvement.

Skills/Knowledge/Experience/Qualifications

Essential 

· NEBOSH Diploma or equivalent Level 6 Health & Safety qualification 
· Chartered Membership of IOSH (CMIOSH) or working towards with imminent date of achievement
· Demonstratable experience of leading a multi-disciplinary H&S team and delivering a forward thinking H&S Strategy
· Proven track record of achieving ISO45001, ISO 9001 and ISO14001 certification and managing integrated management systems.
· Thorough knowledge and understanding of UK& I HSEQS regulatory framework and legislation
· Experience in at least one of the following industries: offshore and onshore renewables, terrestrial, water environment, and/or aviation
· Demonstrated ability to influence senior stakeholders and drive cultural change.
· Experience in developing and delivering HSEQS training programmes and promoting employee engagement.
· Excellent communication skills including written, presentation and coaching skills
· Adaptable, personable and takes a hands-on approach as and when required
· Budget management experience
· Commercial Awareness and an ability to adapt and diversify into other Sectors.

Desirable 

· Educated to a degree level
· Experience supporting mergers and acquisitions from a HSEQS perspective, including due diligence and integration.
· Experience working in a matrixed or group structure with global HSEQS collaboration.
· Experience in two or more of the following industries: offshore and onshore renewables, terrestrial, water environment, and aviation
· Experience in international regulatory frameworks for agile employees


Our Values 
Our most important assets are our people who work for the firm. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
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