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Job Description

Role title: 	Divisional Tax Manager
Reports to: 	Divisional Financial Controller
Sector:		Group Services
Division:	Finance Operations	

Purpose / Scope of role

APEM is a world-class environmental consultancy with a unique blend of specialist capabilities, enabling us to partner with global corporations and governments while maintaining close, trusted client relationships. Our growth trajectory, driven by organic expansion and strategic acquisitions has positioned us as a leader in delivering complex, technically challenging projects across the UK, Ireland, and internationally.

Part of Applus+, an international Group with over 25,000 employed across 65 countries. APEM has helped to form a new division within Applus+ leading the development of a consulting offer, complementing other core and established services. Following its acquisition by Applus+, APEM is entering a further phase of growth and integration, incorporating additional operations across Europe, North America and other international markets while continuing to pursue acquisitions. This expansion creates an opportunity to establish a scalable tax operating model for the Environmental Services Division (ESD).
 
The Divisional Tax Manager will establish and lead ESD’s tax operating model, working closely (ESD) with the Divisional Financial Controller and the Applus+ Global Tax Director. The role will oversee tax compliance, reporting, governance and risk management across multiple jurisdictions; coordinate local finance teams and external advisers; and provide commercially pragmatic tax support for transactions, integration and within ESD international growth. The role will also provide tax input into treasury, financing, cash forecasting and budget planning where these activities have material tax implications.

What success looks like in this role

Within the first 12 months, you will have established a complete divisional tax compliance calendar, clear ownership across jurisdictions, a tax risk register and an effective escalation process. You will have assessed the maturity of transfer-pricing documentation and controls, improved the quality and timeliness of tax reporting and forecasting, and created an effective operating rhythm with regional finance teams, external advisers and the Applus+ Global Tax Director.

Within two to three years, you will have embedded scalable tax governance across ESD, supported the successful integration of acquisitions and new jurisdictions, reduced compliance risk and reliance on reactive intervention, and become a trusted adviser on strategic and commercial decisions.

Key Responsibilities

Tax Compliance & Reporting
· Own the divisional tax compliance calendar and coordinate the accurate and timely preparation and submission of tax returns and filings across all relevant jurisdictions.
· Coordinate compliance for corporate income tax, VAT/GST, customs duties, transfer pricing and other applicable taxes, working with regional finance teams and external advisers.
· Manage tax audits and disputes, escalating material exposures to the Divisional CFO and Applus+ Global Tax Director.
· Partner with regional controllership teams to ensure accurate tax accounting, provisioning and reporting under IFRS and applicable local accounting requirements.

Transactions, Integration & International Growth
· Provide tax input and coordinate with advisers and the Applus+ Global Tax Director supporting, from a tax perspective, acquisitions, integrations, legal-entity reorganisations, financing, supply chains and cross-border expansion.
· Assess tax implications, identify material risks and recommend practical mitigations that support commercial objectives and comply with group policy.

Risk Management & Governance
· Establish and maintain a divisional tax risk register, governance framework, policies and effective controls.
· Define clear ownership, review and escalation processes across jurisdictions, aligned with Applus+ global tax policies.
· Collaborate with Legal, Treasury and Finance to identify and manage tax exposures and associated reputational risks.
· Coordinate the division’s transfer-pricing framework, documentation and compliance processes, escalating material risks and areas of non-compliance to the Divisional CFO and Applus+ Global Tax Director.

Leadership & Collaboration
· Build trusted relationships with regional finance leaders, the Applus+ tax team and external advisers.
· Lead through influence, promoting clear accountability, consistent tax awareness and continuous improvement across the division.
· Manage external advisers effectively, including scope, quality, timelines and professional fees.

Other
· Provide tax input into cash-flow forecasting, financing and liquidity planning where material tax considerations arise.
· Carry out other reasonable duties consistent with the scope and seniority of the role.
· Take reasonable care of your own health and safety and that of others, use the training and resources provided, and contribute to the continuous improvement of health and safety management.
· Complete mandatory health and safety training and any role-specific modules.

Skills/Knowledge/Experience/Qualifications

Essential

· A relevant professional qualification, such as ACA, ACCA, CIMA, CTA or an equivalent tax, accounting or legal qualification.
· Relevant post-qualification experience in corporate or international tax, including responsibility for compliance and reporting across multiple legal entities or jurisdictions.
· Practical knowledge of international tax principles, including transfer pricing, permanent establishment risk and Pillar Two.
· Ability to identify, assess and communicate material tax risks and provide pragmatic, commercially balanced recommendations.
· Experience managing senior stakeholders and external advisers, including scope, quality, delivery and fees.
· Confidence working with ERP systems, financial data and advanced Excel analysis.
· High integrity, sound judgement and clear written and verbal communication skills.

Desirable

· Experience in a multi-jurisdictional or international group.
· Experience supporting acquisitions, integrations, legal-entity reorganisations or cross-border structuring.
· Experience establishing or improving tax governance, controls and operating processes.
· Experience in a high-growth, acquisitive or rapidly changing business environment.
· Experience working in a professional services, consultancy or project-based organisation.

Our Values 
Our most important assets are our people who work here. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
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